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Portability—You Can Take It With You!

bout one third of employees in Canada enjoy the

benefit of being in an employer sponsored

savings program. A similar number of Canadians
use RRSPs for saving for retirement.

Employer sponsored retirement savings plans include
defined contribution plans (DC-RPP); deferred profit
sharing plans (DPSP); and of course, RRSPs. We now also
have an option to save for retirement through Tax Free
Savings Accounts (TFSA). Over the course of your career,
you may be a participant in one or more

of these programs. You may even have

benefits under a program with a prior * '\
employer. The question often arises,
“What are my options for retirement
benefits earned in a savings program if |
leave the company?”

Defined Contribution Pension Plans
DC Pension benefits may be subject to locking-in rules to
preserve these benefits for retirement income. We will
not get into the details of locking-in rules or changes. The
issue for this article is portability.

Under a DC pension plan, if you leave the company you
can elect to transfer the value of your vested benefits to
another pension plan; a locked-in RRSP; or in some cases,
take funds in cash. You can also elect to keep your funds
in the pension plan after you leave your employer. They
will continue to be invested; you will receive statements
depending on the statement protocol for the Plan; and
you will have control of your investment mix within the
options of the Plan. You will not be able to continue

contributing to the Plan.

RRSP, TFSA, and DPSP’s

Under a Group RRSP or TFSA, if you leave your employer
you can elect to keep your assets in the Plan, but you
may have to transfer them to a related program or a
separate division within the Plan. In many cases this can
be done automatically on your behalf.

If you are in a DPSP, the vested benefits of company
contributions must be transferred out of the Plan within

@? 90 days from leaving the company. These
-]

amounts can be taken as cash or
transferred to another DPSP or RRSP.

B Taking any retirement benefits as cash is
normally not advised as this will
negatively impact on your retirement
income and trigger tax payments (except
TFSA).

Should I Take It or Leave It?

Your decision to leave your account assets with the
company Plan or move it to a new Plan will depend on
many factors such as:

e Does my new employer have a Plan that can accept
transfers into the Plan?

e Do | want to set up another Plan ?

e What investment management fees would | pay in a
new Plan compared to the company Plan?

Portability is up to you - you do always have the right to
take it with you!

NEWSLETTERS ON-LINE!

Lakehead University Plan Members have access to the Proteus website where you can view
current and past newsletters, Proteus’ performance updates, investment manager presentations

and other pension plan related documents.

PROTEUWS

The website is secure.proteusperformance.com/member User ID: Lakehead Password: learning



secure.proteusperformance.com/member
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Ready to Retire?

n Tuesday April 21, 2015, the Federal Government proposed changes to the Tax-Free Savings Account (TFSA)
as well as the rules relating to minimum withdrawals for registered retirement income funds (RRIF).

In keeping with campaign promises made during the 2011 Federal Election, the Conservative Party has
proposed to increase the annual contribution rate of the TFSA from its current $5,500 to $10,000. The previous limit
was indexed to inflation, however, the new proposed limit will no longer be indexed to inflation and will remain at
$10,000. The new change is effective as of January 1, 2015 allowing those who may have contributed the previous
maximum for the year 2015 to have an additional $4,500 of allowable contributions.

The Federal Government also proposed a reduction in the minimum withdrawal rules for RRIFs helping retirees to
better preserve their retirement capital. The timing of this proposed change coincides somewhat with the Canadian
Institute of Actuaries’ changes to mortality tables reflecting the increasing life expectancies of Canadians.

What is a RRIF?, it’s an extension of your Registered Retirement Savings Plan (RRSP). Your RRSP is used to save for your
retirement while a RRIF is used to withdraw income during your retirement. With a RRIF, contributions are not allowed
and you must make minimum mandatory withdrawals each year. There is no prescribed maximum withdrawal on a

RRIF.

Age

70 and under *Based on formula

71-93 7.38%
94 20.0%
95 and above 20.0%

*Formula for minimum withdrawal = 1/(90 — age)

Market Review

he Canadian stock market, represented by the
S&P/TSX Composite, was up 2.6% in the first
quarter of 2015. The best performing sector by a
large margin was the health care sector. The Canadian
health care sector is small and dominated by Valeant

Pharmaceuticals, which rose by 50% following its
purchase of US-based Salix \
Pharmaceuticals. The energy sector

performed the worst, losing 1.1%, as the
price of oil continued its decline. Small-
cap stocks underperformed large cap
stocks for the third consecutive quarter.

Global equities delivered a strong 5
performance for the quarter, in large part due to currency
gains from a weakening Canadian dollar. The MSCI World
Index returned 12.0%. Both developed and emerging
markets were positive. Central banks around the world,
with the exception of the U.S. Federal Reserve, pursued
guantitative easing policies by cutting their short term

Current Minimum Withdrawal Requirement | Proposed Minimum Withdrawal Requirement
from RRIF from RRIF

*Based on formula
5.28%
18.79%
20.0%

interest rates. The MSCI EAFE Index return of 14.8%
outpaced the S&P 500 Index return of 10.4%. The MSCI
Emerging Markets Index return was 11.8%. On a sector
basis, the health care and consumer discretionary sectors
were strongest while the utilities and energy sectors
delivered slightly negative returns.

Similar to other central banks, the Bank of
Canada instituted a surprise rate cut in
January. The overnight rate was reduced
by 25 basis points to 0.75%, the lowest it
" has been in over four years. The FTSE TMX
Canada Universe Bond Index returned
4.2% for the quarter. The surprise cut
reduced short term rates more than their long-term
counterparts, resulting in a steepening of the yield curve.
Corporate and federal government bonds
underperformed the broader market while provincials
and municipals outperformed.
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Investment Structure

Lakehead University Main Pension Plan

Lakehead Pension Total Portfolio — The
pension plan investment structure s
comprised of a number of underlying
investment funds managed by various
investment management firms (see below).
The goal of the investment mix is to provide
long term capital growth and capital
preservation. The Portfolio is currently
invested in Canadian large-cap and mid-cap
equities, Canadian bonds, American large-
cap and small cap equities and International
large-cap and small-cap equities.

Lakehead University Short Term Account

Short Term Account — The Short Term
Account is comprised of one underlying
investment fund managed by Jarislowsky
Fraser (JF). The underlying fund is a money
market fund. Money market funds invest in
short term interest bearing (or discount)
securities of governments, corporation and
other short term borrowers with a time
horizon generally under one-year. The rate of
return for the fund should be consistent with
short term Canadian interest rates.

Underlying Investment Managers

Main Pension Plan

Balanced Funds

Jarislowsky Fraser Total Portfolio — Invests
in the pooled JF Canadian equity and bond
funds. The target allocation is a 50-50 split
between the two funds. The JF Canadian
equity fund emphasizes buying long-term
growth at a reasonable price. The JF Bond
fund is managed based on safety of
principal, conservative duration
management, and optimization of yield.

Letko Brosseau Total Portfolio — Invests in
the Letko Brosseau RSP Balanced and RSP
Equity funds. Equity portfolios typically
consist of 80 to 120 companies diversified by
sector, geography, and individual security.
The process is driven by security selection. In
fixed income the emphasis is on high quality
bonds that meet the objectives of stability
and income. Turnover on fixed income is
approximately 10% per year.

Canadian Equity Fund

CGOV Canadian Equity — Attempts to buy
companies at a sufficient discount to their
intrinsic  values. The companies are
diversified across a minimum of globally
recognized industry sectors with the

mandate limited to 25 companies. The fund
is not expected to exhibit index-like
characteristics.

American Equity Fund

Dimensional US Equity Small Cap Value —
Invests primarily in securities of small-cap
U.S. companies.

Global Equity Fund

State Street Global Advisors (SSgA) — A
portfolio of primarily large capitalization
global equity stocks that is intended to match
the return on the MSCI World Index.

International Equity Fund
Dimensional International Small Cap Value —

Invests primarily in securities of small-cap
international (non-U.S.) companies.

Fixed Income Fund

Addenda Bond Fund — Invests in a diversified
portfolio of bonds and provides investors
with interest income and safety of principal
along with opportunities for moderate
capital growth.

Lakehead’s
Investment
Structure
and
Managers
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Investment
Strategy

Long Term Investing

apital Markets are

unpredictable over short time

periods, making attempts to
shift between asset classes and ‘time
the market’” difficult for even
professional investors. Because of
short-term volatility, a well diversified
portfolio and a long time horizon
generally offer the best protection
from fluctuating markets.

A long term investor typically does not
focus on poor performance in any
given year. Instead, they review their
strategy and consider whether the
investment still fits with their long term
objectives. If you are a long way from
retirement, a mix of stocks and bonds
may be prudent. If you are close to
retirement, a more conservative
investment  approach may be
appropriate as there is less time to
recover investment losses. If you are
unsure of the best strategy for you, you
should seek independent professional
advice before making your investment
decisions.

Performance Summary

Period Ending March 31, 2015

1 year 3 year 4 year 10 year

Lakehead Pension Total Portfolio 11.1 13,5 10.1 7.5
Benchmark 12.7 11.3 9.0 7.0
Lakehead Short Term Account* 1.2 1.2 1.2 n/a
Benchmark 0.9 1.0 1.0 n/a

Returns are shown before fees unless indicated. Past performance of a fund is not necessarily indicative of future performance.
*Performance shown is for the underlying pooled fund.

Russell Investment Group (“Russell”) is the source and owner of any data, trademarks, service marks and copyrights contained in this material related to the Russell
Indexes. Unauthorized use, disclosure, copying, dissemination or redistribution is strictly prohibited. Material is presented “as is” and Russell Investment Group is
not ible for the ing or config ion of this material or for any inaccuracy in presentation thereof.

Any MSCI related information contained in the report is the exclusive property of MSCI Inc. (“MSCI”). All rights reserved. This information may not be reproduced
or redisseminated in any form and may not be used to create any financial products without MSCI’s express prior written permission. The information is provided
“asis”. In no event shall MSCI or any of its affiliates have any liability to any person or entity arising from or related to this information.

TSX© Copyright 2012 TSX Inc. All Rights Reserved. The information is provided “as is”. In no event shall TSX or any of its affiliates have any liability to any person
or entity arising from or related to this information.

Plan Governance

Plan Governance is handled by the Pension Board and Pension Advisory
Committee.

The Professional Plan is administered by the Pension Board which is
advisory to the Board of Governors. The Pension Board consists of the
following members:

— Two Members of the Faculty (Bargaining Units #1 and #2);
— One Pensioner;
— One Member of Non-Faculty Staff; and

— Two persons chosen by the Board of Governors.

The Employee Plans is administered by the Pension Advisory Committee,
which is advisory to the Board of Governors of the University. The
Committee consists of:

— Two members appointed by the Board of Governors;
— One member of each bargaining unit;
— One member of non-union staff; and

— One member of non-union Technical staff.



