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Master of Health Sciences (MHSc) Program


Executive Summary
In accordance with the Lakehead University Institutional Quality Assurance Process (IQAP) and the Ontario Quality Assurance Framework (QAF), the Department of Health Sciences submitted a self-study (January 2022).  Volume I presented the graduate program descriptions and outcomes, an analytical assessment of the programs, and program information along with institutional information and statistical data. Volume II provided course syllabi. Volume III provided the CVs for core faculty and contract lecturers contributing to the delivery of the programs.
The Review Team for this cyclical program review included two external reviewers and one internal reviewer selected by the Senate Academic Quality Assurance Sub-Committee (SAC-QA) from a set of proposed reviewers. The reviewers examined materials and completed a three-day virtual site visit on February 14 - 16, 2022. The site visit included meetings with the Provost and Vice-President (Academic), Deputy Provost and Vice-Provost (Teaching & Learning), Dean of Health and Behavioural Sciences, the Chair of the Department, the Dean of Graduate Studies, the Associate Vice-President (Research and Graduate Studies), the Vice-Provost (International), the University Librarian and Liaison Librarian, full-time, tenure-track faculty members, a group of graduate students, and a group of alumni and community partners.  The Review Team was provided with a video tour of the Thunder Bay campus including facilities such as classrooms, labs and research facilities related to the program.  
In their report (March 2022), the Review Team provided feedback that describes how the programs delivered by the Department of Health Sciences meet the Quality Assurance Framework evaluation criteria and align with the University mission, strategic plan and academic plan. The Review Team noted that the programs are of high quality and offer students a regionally connected and learner-centred experience supported by the full-time faculty members and contract lecturers.
At the graduate level, students must meet the standard University admission policies which are appropriate for the Program Learning Outcomes.  Curriculum structure and delivery, and teaching and assessment methods are appropriate, are aligned with comparable programs across Canada at the graduate level, reflect the current state of the discipline, and are effective in preparing graduates to meet defined program outcomes and the University’s Graduate Degree Level Expectations.  

The Review Team noted several strengths of the Department of Health Sciences programs and summarized them as follows:
· The most impressive strength of the Department of Health Sciences are its faculty members. We observed and heard from those external to the department about a strong, cohesive research culture, a genuine willingness to collaborate, and a desire to improve their two Master programs.
· Involvement of public health and healthcare professionals in the instruction, co-supervision and committee reading is considered a key strength.
· Large numbers of domestic and international applications to the MPH program could lead to an appreciable enrolment increase with appropriate investments in capacity.

Responses to the Review Team were received from the Chair of the Department of Health Sciences (May 2022), the Dean of the Faculty of Health and Behavioural Sciences (August 2022) and the Dean of the Faculty of Graduate Studies (August 2022).  
A Final Assessment Report (FAR) has been prepared to provide a synthesis of the external evaluation and internal response to the recommendations.  This report identifies the significant strengths of the program, the opportunities for program improvement and enhancement, and sets out and prioritizes the recommendations that have been selected for implementation. 

Implementation Plan
Recommendation Priority 1 
Revision to communication and recruitment materials to clarify eligibility expectations for both International and Domestic students. (In reference to Recommendation 1)


Actions for Implementation
· Create revised information for recruitment materials to be clearer as to the eligibility expectations for the program. 
· Add a notification in the application process that indicates that the MPH program is intended to build on the knowledge foundation of persons working in the field of public health and that therefore certain educational backgrounds are not eligible for the MPH program, including backgrounds in Dentistry, Veterinary Sciences, Bachelor of Surgery/Medicine and Pharmacy. 
Role/Person responsible for implementation
Department Chair
Timeline
To be completed during the 2022-23 academic year

Recommendation Priority 2 
Several recommendations (2, 3, 4, & 5) centered on curricular change considerations including:
· simplifying/reducing the number of areas of specialization, and/or that more extensive micro-credential offerings be considered for those who wish to build expertise in a particular area. 
· a second qualitative methods course be created as a recommended course for students undertaking qualitative research.
· ceasing operation of the MPH thesis and/or consider the public health practicum as a legitimate option to complete 400 hours of research
Actions for Implementation
Department will hold a focused departmental retreat with a focus on
· Nomenclature and expectations for the specializations 
· Review materials to ensure clarity for students regarding the meaning of specializations. 
· Review opportunities to offer specializations as part of a post-graduate micro credential during a departmental retreat.
· Consider the impact of Specializations in creating the necessity to offer low-enrollment courses when other courses may be in greater demand. 
· a review of the MHSc Curriculum, including 
· the required number of courses 
· commitment to produce graduates with strong skills in both quantitative and qualitative methods.
· Major Modification submission to Senate to discontinue the program, pending outcome of the retreat
Role/Person responsible for implementation
Department Chair to lead retreat, all faculty participate
Department Chair to submit Major Modifications, if required
Timeline
To be completed during the 2022-23 academic year

Recommendation Priority 3 
Promotion of the Department of Health Sciences’ MPH program as a Canadian first and celebrate collaborative and independent research successes. (In reference to recommendation 6)
Actions for Implementation
revise the program website and other communication materials
Role/Person responsible for implementation
Department Chair
Timeline
This has been completed.

Recommendation Priority 4
Improving program information to highlight the programs’ emphasis on Indigenous health issues. Recruitment of an Indigenous faculty member to add Indigenous voice to the programs. (In reference to recommendation 7)
Actions for Implementation
Continued advocacy with the Dean and administration to recruit an Indigenous faculty member to the Department in future hires.
Role/Person responsible for implementation
Department Chair
Timeline
As positions become available, this will remain a priority.
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