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1. New Version of a Course Business 4098 - Human Resource Planning

Justification

Business 2018 (Organizational Behaviour I) was changed to Business 2038 (Organizational Behaviour I) and
the proposal had been approved by the Senate Undergraduate Studies Committee in 2009. Based on this
calendar change, the prerequisite of class need to be updated in the calendar.

Course Details

CURRENT VERSION PROPOSED VERSION

Business 4098 - Human Resource Planning
Start Term: Fall 2012
End Term: No Specified End Date

Business 4098 - Human Resource Planning
Start Term: Fall 2012Spring 2014
End Term: No Specified End Date

 

Course Details

CURRENT VERSION PROPOSED VERSION

Code
Business 4098

Code
Business 4098

Title
Human Resource Planning

Title
Human Resource Planning

Description
Designed to provide comprehensive coverage of
human resource planning, this course exposes
participants to current developments in Human
Resource Planning practices and techniques. The
course focuses on the primary human resource
requirements which support business plans and
business strategy. Content includes discussion of
organizational analysis and design, job analysis and
design, manpower planning and forecasting, and
inventory of competency and skills.

Description
Designed to provide comprehensive coverage of
human resource planning, this course exposes
participants to current developments in Human
Resource Planning practices and techniques. The
course focuses on the primary human resource
requirements which support business plans and
business strategy. Content includes discussion of
organizational analysis and design, job analysis and
design, manpower planning and forecasting, and
inventory of competency and skills.

End Term
No Specified End Date

End Term
No Specified End Date

Institution
Lakehead University

Institution
Lakehead University

Faculty
Faculty of Business Administration

Faculty
Faculty of Business Administration

CreditWeight
0.5

CreditWeight
0.5

Rationale
 

Rationale
Business 2018 (Organizational Behaviour I) was
changed to Business 2038 (Organizational Behaviour
I) and the proposal had been approved by the Senate
Undergraduate Studies Committee in 2009. Based on
this calendar change, the prerequisite of class need
to be updated in the calendar.

Requiredor Elective Requiredor Elective
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Cross List
 

Cross List
 

Offering
3-0; or 3-0

Offering
3-0; or 3-0

Prerequisites
A mark of at least 60% in Business 2018

Prerequisites
A mark of at least 60% in Business 20182038

Corequisites
 

Corequisites
 

Notes
 

Notes
 

SpecialTopicDropdown SpecialTopicDropdown

GradeSchemePF GradeSchemePF

EffectonEnrolmentINIT
 

EffectonEnrolmentINIT
No effect

EffectonEnrolmentOTHER
 

EffectonEnrolmentOTHER
None

AdditionalTeachingSpace
 

AdditionalTeachingSpace
None

EffectonTeachingLoads
 

EffectonTeachingLoads
None

EffectonServices
 

EffectonServices
No - none required

DirectinkindSupport
 

DirectinkindSupport
No - none required


