EDI in NSERC Discovery Grants

Quick Guide

In general, Discovery Grant applications are expected
to address EDI in their research training sections.
More specifically, in the Training of HQP and under
the Training Philosophy sections.
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1. EDI in the Training of HQP

Questions you can ask yourself when writing this section:How

are trainees kept on track? And do they have equitable access to the Pl and senior research
team members?

Have you included training and professional development opportunities for junior
research team members in your research proposal?

Have you identified policies and practices to ensure that team members from EDGs
are supported and integrated into the team?

Have you, as the project leader, and the research team members, taken EDI training,
such as anti-racism, unconscious bias, etc.?

Do you equitably distribute opportunities for training and development to all
trainees?

Are there formal mentoring opportunities for those within the team? Are they
equitably distributed?

Recommendations for how to promote EDI in the training
environment:

Ensure all team members have equitable access to the equipment and resources
they need to complete their projects
Comment on how you employ flexible working arrangements to accommodate
diverse needs, acknowledge multi-faith holidays, facilitate open communication, and
have equitable processes for distributing learning/dissemination opportunities
Link this section to professional development opportunities for both your trainees
and yourself to institutional EDI training opportunities, unconscious bias training, etc.
that you require to be part of your research group. You can also include Lakehead's
Inclusive Research Leadership Certificate Program.
Consider developing mentorship opportunities for research team members,
including funding for ongoing training and professional development opportunities,
in the research proposal

o Ensure that mentorship activities are valued and recognized as an important

research activity

Ensure that your group meetings incorporate all diverse perspectives and that
everyone embraces differences with respect and dignity
Cultivate positive beliefs about diversity by discussing the benefits associated with
diversity in research teams
Develop a formal statement from your research group regarding your commitment
to diversity that is posted and updated yearly
Ask group members to share their traditions with the group and jointly hold
celebrations
Accommodate individuals who may need flexible working hours and, ensure access
to resources, including group meetings and discussions, are accessible to everyone
Discuss any accessibility needs that may need to be addressed in your research
team for everyone to participate equitably
Provide financial support for trainees to attend conferences and for community
members who participate in your research activities

© 2025 Office of Research Services Lakehead University


https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/module-eng.aspx?pedisable=true
https://www.lakeheadu.ca/research-and-innovation/about/events
https://www.chairs-chaires.gc.ca/program-programme/equity-equite/bias/module-eng.aspx?pedisable=true
https://www.lakeheadu.ca/research-and-innovation/research-services/resources/edi-in-research/training-events-workshops-in-edi-research/edi-certificate

2. EDI in the Training Philosophy

Questions you can ask yourself when writing this section:

Do your team members understand the different types of microaggressions and how
they can harm individuals? How can microaggressions be mitigated within your
team?
What policies are in place to address any complaints of team members confidentially
and effectively?
Is there a clear process for requesting accessibility and accommodations within your
team?
Have you referred to the Faculty Guide for Accommodating Students with
Disabilities?
Are all team events and meetings considerate of accommodation and accessibility
needs?
Are team meetings inclusive?
Have you taken a universal design approach to how you instruct trainees?

o Consider learning more about universal design through the Lakehead

University Teaching Commons

Recommendations for how to include EDI in your training
philosophy:

Describe both the barriers/challenges to inclusion for those from EDGs within your
field/specific area of research AND how you are addressing them with your specific
approach to training
Describe how you recruit trainees. Are you using gender-neutral language when
posting for positions? Do you advertise widely to all students who may be interested
in joining your team?
Describe how you select the students who join your team. Do you use
predetermined criteria for assessing all applicants equitably? Do you take into
consideration diverse experiences?
Describe concrete practices you are employing within your group to ensure equity,
diversity and inclusion are upheld
Describe your approach to mentorship by highlighting EDI best practices

o Ex. Do you hold regular meetings with each student individually to work with

them for the best approach to meet their research objectives?

Hold regular meetings with members of the team to openly discuss the team
environment and collectively develop a plan to address confidential concerns
Consider requiring that all members of the research team responsible for hiring take
unconscious bias training from the Tri-Agencies and EDI training for research offered
by the Office of Research Services
Ensure your team understands microaggressions and work towards creating a
supportive and respectful research environment for all team members
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https://www.lakeheadu.ca/faculty-and-staff/faculty-resources/helping-students/students-with-disabilities
https://www.lakeheadu.ca/faculty-and-staff/faculty-resources/helping-students/students-with-disabilities
https://www.lakeheadu.ca/teaching-commons/pedagogy-toolkit/preparing-your-course/universal-design-for-learning-udl-resources
https://www.lakeheadu.ca/teaching-commons/pedagogy-toolkit/preparing-your-course/universal-design-for-learning-udl-resources
https://cihr-irsc.gc.ca/lms/e/bias/
https://www.lakeheadu.ca/research-and-innovation/research-services/resources/edi-in-research/training-events-workshops-in-edi-research
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